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Abstract

Positive intergroup contact, under some conditions, can undermine the interest of members of both socially disadvantaged
and advantaged groups to act for equality. However, little is known about whether similar effects appear in a unique form of
intergroup relations, gender relations. In two correlational studies and two experiments, we investigated the relationships
among quality of contact, perceived discrimination, fusion with the feminist movement, and willingness to engage in collective
action for women’s rights. For women (Study |a), positive contact with men was associated with less perceived discrimination,
less fusion, and less collective action. For men (Study Ib), the relationships were in the opposite direction. Studies 2a and
2b revealed that recalling experiences of gender discrimination nullified the effects of contact for both women and men as
compared to a control condition. Thus, when discrimination is not explicitly recognized, positive contact might have sedative

effects on women, but mobilizing effects on men.
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In an interview for a Spanish newspaper (Falcon, 1984),
feminist writer Kate Millet observed,

Love has been the opium of women, as religion was that of the
masses. While we loved, men ruled. Love itself may not be bad,
but it is about the way it was used to coax women and make
them dependent in every way.

This statement suggests that loving relationships between
women and men can actually be an obstacle to the advance-
ment of women in society. Similarly, Jackman (1994)
explained how intimate, co-dependent relations between
women and men elicit positive emotional responses that
reinforce the relationship but also inhibit dissent. The present
research, consisting of four studies, investigated the relation-
ship of positive intergroup contact, a well-known strategy to
improve intergroup attitudes (Pettigrew & Tropp, 2011),
experienced by women with men and by men with women
on willingness to engage in collective action for women’s
rights. We further considered the potential roles of perceived
discrimination and psychological connection to the feminist
movement in this process.

Distinctiveness of Contact between Women and
Men

A substantial empirical literature documents how having
more frequent and, particularly, more positive intergroup
contact with members of another group improves intergroup
attitudes (Pettigrew & Tropp, 2011; cf. Paluck et al., 2018).
However, intergroup contact may be both perceived (Binder
et al., 2009) and responded to (Reimer et al., 2017) differ-
ently among members of socially disadvantaged and advan-
taged groups. In the present research, we examined these
effects in the context of gender relationships—Ilikely the
most common and universal intergroup relationship—and
considered the perspectives of both women and men.
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Studying gender is unusual in work of collective action yet
essential for progress toward gender equality (Iyer & Ryan,
2009). Specifically, we investigated complex and potentially
divergent relationships between the degree to which women
(a socially disadvantaged group) and men (a socially advan-
taged group) view contact as positive and the consequences
on subsequent perceptions and actions.

Although gender relations involve processes similar to
other forms of intergroup relations, they are also highly dis-
tinctive (Radke et al., 2016). Most discriminated groups are
numerical minorities, but women are as numerous as men.
Also, unlike most other intergroup relations, contact between
men and women is frequent, often unavoidable, and involves
a desired, intimate form of friendship, romantic, or family
relations. Radke et al (2016) further noted that romantic het-
erosexual relationships lead women to compete with other
women for the favor of men, which gives rise to intrasexual
competition rather than solidarity. Glick and Fiske (1996)
additionally explained that men’s dependency on women for
sexual reproduction and child rearing tends to create pater-
nalistic attitudes in which women are typecast in the roles of
wives and mothers, and sexism is often expressed in pater-
nalistic ways that reinforce gender inequality. According to
Radke et al. (2016), these distinctive characteristics of gen-
der relations may constitute barriers to equality that do not
exist in other intergroup contexts.

Despite the distinctiveness of gender relations and persis-
tent inequalities in multiple life domains worldwide, gender
discrimination has received less attention than racial or eth-
nic discrimination in research on intergroup relations (Cislak
etal., 2018) and, in particular, in research about the effects of
intergroup contact and action for equality. Most of these
studies of intergroup contact focus on the effects of cross-
ethnic or cross-racial interactions and friendships on atti-
tudes (cf. Becker et al., 2013; Reimer et al., 2017; Saguy
et al., 2009). We are aware of only two studies on the poten-
tial effects of women’s positive contact with men on collec-
tive action for gender equality. However, both studies, which
are unpublished, explore the perspective of women exclu-
sively and focus on contact with one specific man, with
whom participants have a very close relationship. Sobol
etal. (cited in Saguy et al., 2016) found a positive association
between women’s contact quality with their romantic part-
ner and justification of gender power relations. Likewise,
Droogendyk (2015) showed that women who thought of a
male friend who was supportive of women’s rights, com-
pared to one who was not supportive, reported lower collec-
tive action intentions on behalf of women. While recognizing
the importance and relevance of these findings, the current
research considers from the perspective of contact theory
(Pettigrew & Tropp, 2011) how contact between women and
men in general (not with a particular single individual)
relates to collective action intentions of both women and
men and examines the processes that may account for these
effects.

Consequences of Intergroup Contact for
Advantaged and Disadvantaged Groups

Previous research indicates that whereas positive intergroup
contact may produce positive attitudes, such contact does not
necessarily promote direct actions for social change toward
equality and may, in fact, undermine such efforts (i.c., having
a sedative effect). This process of undermining interest in
engaging in collective action for social change may be attrib-
utable in large part to positive contact weakening perceptions
of injustice, which is a well-established predictor of collective
action (van Zomeren et al., 2008). Previous work reveals that
more positive contact leads people to attend less to group-
based disparities (Saguy et al., 2009), perceive less discrimi-
nation (Dixon et al., 2010; Tausch et al., 2015), and experience
less anger about inequality (Hayward et al., 2017). With
respect to women, seemingly positive relations with men
framed in terms of benevolent sexism, in which women are
viewed as “wonderful fragile creatures who ought to be pro-
tected and provided for by men” (Glick et al., 2004, p. 715),
can similarly have a sedative effect on collective action
toward equality by women (Becker & Wright, 2011).

Among members of socially advantaged groups, the
effects of intergroup contact on collective action on behalf of
a socially disadvantaged group are mixed. On one hand,
favorable intergroup contact sometimes reduces action for
social change toward equality because this contact suggests
to them the acceptance of the status quo by members of the
socially disadvantaged group (Dixon et al., 2012), which can
reinforce intergroup inequality (Jost et al., 2017). On the
other hand, under some conditions positive intergroup con-
tact can facilitate action for social change among members of
socially advantaged groups (Reimer et al., 2017), including
in the form of engaging in ally activism (Louis et al., 2019).
A key factor in this process may be the potential effect of
positive intergroup contact on recognition of unjust discrimi-
nation, which is a powerful motivator of action toward equal-
ity (Droogendyk et al., 2016; Vezzali et al., 2017). Thus,
when positive interactions occur in a way that also acknowl-
edges injustice, members of socially advantaged groups are
likely to become more motivated to take action toward equal-
ity (Vezzali et al., 2017). Such collective action by men can
help establish a social climate that legitimizes the feminist
movement and facilitates the recruitment of allies for the
cause among other men (Selvanathan et al., 2020).

The current research contributes to the literature concern-
ing how intergroup contact relates to collective action by
examining, for the first time to our knowledge, the effects of
positive contact between women and men on collective action
for gender equality. In particular, we investigated whether
women’s more positive contact with men is associated with
lower motivation to participate in collective action, whereas
men’s positive contact with women relates to more support
for action for equality. We also tested whether perceived dis-
crimination and identity fusion may account for these effects.
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Potential Mediators of the Effect of Contact on
Collective Action

Greater perceived discrimination is a primary motivator of
engagement in collective action to advance the interests of
one’s group and achieve equality (Dixon et al., 2010; van
Zomeren et al., 2008). Thus, we considered how positive
intergroup contact predicts perceived discrimination against
women and test a hypothesized indirect effect of contact
between women and men with collective action in support of
women through perceptions of discrimination.

Willingness to engage in collective action also depends
upon how people relate to their groups (van Zomeren et al.,
2008; Wright, 2010). Whereas previous research has often
considered identification with a group, our focus is on iden-
tity fusion. Identity fusion involves a visceral feeling of one-
ness with an entity. Identity fusion was originally proposed to
explain extreme sacrifices directed at promoting the welfare
of one’s group and its members (Swann et al., 2012), but it
also reliably predicts less extreme outcomes, such as collec-
tive action intentions (Besta et al., 2018), donations, or emo-
tional support (for a review, see Gomez et al., 2020). Identity
fusion includes not only a relationship with an ingroup but
also with a particular person (e.g., a leader, Kunst et al., 2019)
or with a symbolic entity (e.g., a cause, Ashokkumar et al.,
2020). This aspect of identity fusion is particularly relevant to
the current research, because our interest was collective
action for a particular cause, the feminist movement, which
could apply to men as well as women, rather than fusion with
women as a group. Identity fusion with the feminist move-
mentalso represents a type of politicized identity (Ashokkumar
et al., 2020; Besta et al., 2018), and politicized identities are
more predictive of collective action than are broader social
identities (Simon & Klandermans, 2001).

Our interest in identity fusion in the current research was
also based on previous work, both theoretical (Gomez et al.,
2020; Swann et al., 2012) and empirical (Whitehouse et al.,
2017), indicating that identity fusion varies as a function of
relevant experiences. For example, Whitehouse et al. (2017)
demonstrated that sharing negative experiences with others
produces or increases identity fusion, and heightened identity
fusion, in turn, elicits supportive actions. Based on these find-
ings, we explored whether identity fusion with the feminist
movement might connect perceptions of gender discrimina-
tion—a shared aversive experience—with collective action
intentions for women’s rights. Because collective politicized
identities are born from awareness of power differences
(Simon & Klandermans, 2001), we tested whether perceiving
negative treatment toward women can predict men and women
fusing with the feminist movement (Whitehouse et al., 2017).

Overview of the Present Research

All studies were conducted in Spain, where 43.2% of
Spaniards call themselves feminists (40dB, 2019). In Studies

la (with women) and 1b (with men), we examined, correla-
tionally, the relationships between quantity and quality of
contact between women and men and perceived discrimina-
tion against women, identity fusion with the feminist move-
ment, and willingness to engage in collective action.
Although greater quantity and quality both positively predict
favorable intergroup attitudes (Pettigrew & Tropp, 2006), a
number of studies have revealed that quality of contact has a
stronger influence than the quantity (e.g., Binder et al., 2009;
Dovidio et al., 2017). Based on these studies and particularly
given the very frequent daily contact between men and
women, we expected that the quality of contact may play a
stronger role than quantity in shaping relations between
them. In addition, we analyzed the effect of age, because
younger Spaniards are more concerned about gender equal-
ity than older people (40dB, 2019).

We hypothesized that more positive intergroup contact
(i.e., higher quality) would relate to more positive attitudes
both of women toward men (Study la) and of men toward
women (Study 1b), but that the effects of positive contact on
collective action for women’s rights by women and by men
would diverge. Specifically, we predicted that women’s more
favorable contact with men would be associated with less
willingness to engage in collective action for equality (Cakal
et al., 2011). Regarding men, we anticipated that more posi-
tive contact with women would relate to greater willingness
to engage in collective action (Maclnnis & Hodson, 2019),
perhaps due in part to the greater awareness of discrimina-
tion faced by women and the potentially consequent fusion
with the feminist movement.

In Studies 2a (women) and 2b (men), we directly tested
the hypothesized role that perceived discrimination plays in
the effects of intergroup positive contact on willingness to
engage in collective action for women’s rights. We exam-
ined, experimentally, whether making discrimination salient
would moderate the impact of positive contact on willing-
ness to engage in collective action and the direct and indirect
paths involved in these effects. In particular, we expected
that the association between contact quality and collective
action would be substantially weaker and potentially nonsig-
nificant when discrimination is salient as compared to when
it is not both for women and men.

We report all measures, manipulations, and exclusions in
the “Method” section. All measures are described in the
same order in which they were completed. Since Studies 1a
and 1b as well as Studies 2a and 2b were conducted at differ-
ent times and included different manipulations and/or mea-
sures, we present the results separately. However, combined
analyses for Studies 1a and 1b and for Studies 2a and 2b can
be found in Supplementary Materials (SM).

Study la

The goal of Study la was to obtain initial evidence of the
relationship between women’s contact with men and their
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Table 1. Study la. Bivariate Correlations Among Measures of Contact of Women With Men, Discrimination, Fusion, Attitudes, and

Willingness to Engage in Collective Action.

Variables M SD l. 2. 3 4 5 6. 7 8

I. Quantity 6.78 2.29 — — — — — — — —
2. Quality 5.83 1.01 23%F — — — — — — —
3. Personal discrimination 3.72 1.76 .04 —.30%* — — — — — —
4. Women discrimination 6.24 0.99 -0l -.07 A49%% — — — — —
5. Men discrimination 2.52 1.35 .06 .06 .02 -.04 — — — —
6. Fusion 3.57 1.59 .06 - | 6% 52%* 44wk 00 — — —
7. Collective action 542 1.46 .03 -.09% A4x* 50%* .0l 70%* — —
8. Attitudes of women 73.81 14.86 2% .09* .02 e -.05 A 7% 20%* —
9. Attitudes of men 67.10 16.06 22%* 32wk =20 -.02 = | 3 -0l .03 S56%*

*p < .05. FFp < .0I.

willingness to participate in collective action for their rights.
We assessed both amount (quantity) and favorability (qual-
ity) of contact. We additionally explored the relationships
with other potentially related mechanisms such as attitudes,
perceived discrimination, and identity fusion. Because
women perceive discrimination against women generally
and personal discrimination in different ways (Quinn et al.,
1999), we assessed both forms of perceived discrimination.

Previous research demonstrates that perceived discrimina-
tion can be determined by the quality of intergroup relations
and plays a critical role in collective action (Dixon et al.,
2010; Tropp et al., 2012). Much of this work has primarily
emphasized the role of perceptions of discrimination toward
the group as a whole. However, perceived personal discrimi-
nation can also stimulate collective action because women do
show systematic evidence of experiencing personal discrimi-
nation on implicit measures (Carney et al., 2010) and attribute
this discrimination to their gender (Stroebe et al., 2011).

Method

Participants. Sample size was determined a priori. We antici-
pated a weak association (» = 0.10) between contact quality
and willingness to engage in collective action for Studies 1a
and 1b. To detect such an effect with 80% power and an
alpha significance criterion of .05, we estimated that a sam-
ple of 614 participants would be necessary. Six hundred and
thirty-five Spanish undergraduate women (M,,, = 30.61, SD
= 10.41) from a distance learning university participated for
psychology course credits. The students of this university are
distributed in urban and rural areas mainly throughout Spain
but also in some European and North and South American
countries, and they are more heterogeneous than usual under-
graduate samples in terms of age, education, and location.
Non-Spanish participants were diverted to different studies.

Procedure. Students were invited to participate in an online
study about relationships between women and men. To mea-
sure contact quantity, participants were asked how much

contact they have with men in general from 0 (nothing) to 10
(a lot). Unless otherwise specified, the remaining variables
ranged from 1 (strongly disagree) to 7 (strongly agree).

Contact quality was evaluated by asking participants if the
contact they had with men was pleasant, egalitarian, coopera-
tive, and voluntary (based on Gomez et al., 2018), o0 = .86.

Perceived personal discrimination was evaluated by a
S-item scale (e.g., “I have personally been a victim of gender
discrimination”) adapted from Schmitt et al. (2002), o = .89.

Perceived discrimination against women and against men
were evaluated by two 4-item scales (e.g., “Women/Men as a
group have been victimized by society”) adapted from
Schmitt et al. (2002), as = .89 and .82, respectively.

Fusion with the feminist movement was evaluated by
Goémez et al.’s (2011) 7-item fusion scale (“The feminist
movement is me”), oo = .93.

Adapted from Duncan (1999), willingness to engage in
collective action was evaluated by asking participants to
what extent they were willing to participate in seven actions
in support of women’s rights (e.g., signing a petition, con-
tributing money), o. = .93.

Participants indicated their attitudes toward women and
men by means of four feeling thermometers (Haddock et al.,
1993) ranging from 0 (unfavorable/dislike/negative/cold) to
100 (favorable/like/positive/hot), as = .86 and .89 for
women and men, respectively.

Finally, in this and all other studies, participants indicated
their age and were debriefed and thanked.

Results

Quantity of contact only correlated positively with quality of
contact and attitudes toward women and men (see Table 1).
Quality of contact correlated most strongly with personal
discrimination, personal discrimination correlated most
strongly with identity fusion, and fusion correlated most
strongly with collective action. The association between con-
tact quality and perceived discrimination against women was
not significant. This correlational pattern was consistent with
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Figure |. Study la (women’s sample).

Note. Path analysis from contact quality to collective action via perceived personal discrimination and fusion with the feminist movement.

our hypothesis that quality of contact would predict per-
ceived personal discrimination, which in turn would predict
identity fusion and, in turn, collective action. To test this
model, we conducted a path analysis using Lavaan in R (see
Figure 1). Age and quantity of contact were included as
covariates in all studies, and B is reported as a measure of
effect size. (In this and in the subsequent studies we report,
the patterns of results we report as significant hold when age
is not included as a covariate.) Table 1 of SM presents the
indirect effects for this and the other studies.

The indirect effects via personal discrimination and
fusion serially, B = —.10, b = —0.14, 95% confidence inter-
val (CI) = [-0.18, —0.10], and via personal discrimination
alone, p = —.04, b = —0.06, 95% CI = [-0.09, —0.03], were
significant. This model presented adequate fit indices
(comparative fit index [CFI] = 1.00, Tucker—Lewis index
[TLI] = 1.00, root-mean-square error of approximation
[RMSEA] < .001, and standardized root-mean-square
residual [SRMR] = .007). Alternative models altering the
order of mediators were tested in all studies and yielded
poorer fit indices (see SM).

When we included attitudes toward women and men and
perceived discrimination toward women and men as media-
tors, only significant indirect effects via perceived personal
discrimination and identity fusion emerged.

Discussion

Supportive of research on intergroup contact, women’s more
positive and more frequent contact with men were associated
with more favorable attitudes toward men. Also, consistent
with previous work (Becker et al.,, 2013), women who
reported more positive contact with men also indicated less
willingness to engage in collective action in favor of wom-
en’s rights. In contrast, quantity of contact was unrelated to
willingness to engage in collective action. Contact between
women and men is extremely common in everyday experi-
ence, potentially limiting variability in this measure and/or
making quality of contact a particularly salient dimension.
However, for quantity of contact, we did not observe a ceil-
ing effect in this study. As indicated in Table 1, the mean

quantity, assessed on a 0—10 scale, was 6.78 with a standard
deviation of 2.29. (Similarly, as shown in Tables 2—4, we did
not find ceiling effects in our subsequent studies.) These
findings reveal that, consistent with previous research in
other intergroup contexts (see Binder et al., 2009; Dovidio
et al., 2017), the quality of contact may have a distinctive
impact on relations between women and men, suggesting the
value of considering the potentially separable roles of quality
and quantity of contact in gender relations as well as in other
forms of relations between groups.

As anticipated, women who had more favorable contact
with men reported experiencing less personal discrimination,
which then predicted less willingness to engage in collective
action. Less personal discrimination also predicted less
fusion with the feminist movement, which then also pre-
dicted less willingness to engage in collective action. Because
the design of Study la was cross-sectional, our evidence of
mediation should be considered correlational.

Unexpectedly, quality of contact was not associated with
perceptions of discrimination against women as a group.
Thus, the hypothesized effects of higher quality on collective
action by women appear to be channeled more through indi-
vidual-level than group-level perceptions. One possible
explanation is that the personalizing impact of favorable
contact (Miller, 2002) may occur particularly strongly in the
context of gender relations, making women’s personal iden-
tities more salient than social identities. In Study 1b, we
explored these conceptual relationships among men.

Study Ib

Study 1b examined whether contact with women is associ-
ated with perceived discrimination, fusion with the feminist
movement, and willingness to engage in collective action for
women’s rights among men. Positive contact in the form of
intergroup friendships can enhance recognition of group
bias, and condemnation of group inequality that can motivate
collective action on the other group’s behalf (Maclnnis &
Hodson, 2019). Thus, we investigated whether men’s more
positive contact with women would be associated with more
positive attitudes toward women, as well as with stronger
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perceptions of discrimination against women, greater fusion
with the feminist movement, and greater willingness to
engage in collective action for women’s rights.

Method

Participants. As in Study la, we aimed for a sample size of
616. However, because of the small number of men enrolled
in psychology classes, we were only able to obtain a sample
size of 384 undergraduate Spanish men (M, = 33.51, D =
11.80), who participated for course credits. A sensitivity
analysis revealed that such sample size could detect a mini-
mum effect size of p = .126 with 80% power.

Procedure. We adapted the same questionnaire as in Study la
to men. All variables demonstrated good reliability estimates:
contact quality, o. = .87; perceived personal discrimination,

o = .85; perceived discrimination against women, o. = .87,
perceived discrimination against men, o. = .80; fusion with
the feminist movement, o. = .93; willingness to engage in col-
lective action, o. = .93; attitudes toward women, o. = .91; and
toward men, o. = .89.

Results

Table 2 shows that quality and quantity of contact correlated
positively with perceived discrimination against women,
fusion with the feminist movement, collective action, and atti-
tudes toward women and men, with effects stronger for qual-
ity. As expected, quality of contact correlated most strongly
with perceived discrimination against women and collective
action, discrimination against women correlated most strongly
with identity fusion and collective action, and fusion corre-
lated most strongly with collective action.

Table 2. Study Ib. Bivariate Correlations Among Measures of Contact of Men With Women, Discrimination, Fusion, Attitudes and

Willingness to Engage in Collective Action.

Variables M SD l. 3 4 5 6. 7 8

I. Quantity 6.93 2.25 — — — — — — —
2. Quality 6.08 0.97 2%k — — — — — — —
3. Personal discrimination 1.93 1.26 .00 -.07 — — — — — —
4. Women discrimination 5.82 1.23 I 22%% -.03 — — — — —
5. Men discrimination 2.71 1.37 -.02 -.09 56%* -0l — — — —
6. Fusion 2.94 1.56 2% A7 .05 52k -0l — — —
7. Collective action 4.74 1.64 20%* 23%* -.03 59%* —-.10* 67F* — —
8. Attitudes women 73.06 15.82 L 4E 3 —. | 6% 267 2% e 25%* —
9. Attitudes men 64.96 15.81 3% 2| -.08 .10 -.07 .07 A 67k

*p < .05. ¥p < .01

To directly test the hypothesized model, we performed a
path analysis using Lavaan in R (see Figure 2 and Table 1 in
SM). This model parallels the one we tested for women with
the exception that we substituted perceived discrimination
against women for personal discrimination.

The indirect effects via discrimination against women and
fusion serially, f = .05, b = 0.09, 95% CI = [0.04, 0.13],
and via discrimination against women alone, B = .07, b =
0.11, 95% CI = [0.05, 0.17], were significant. This model
presented adequate fit indices (CFI = .999, TLI = 0.989,
RMSEA = .033, and SRMR = .012).

Additional analyses in which we also included attitudes
toward women and men and perceived discrimination toward
men only revealed significant indirect effects via perceived
discrimination against women and identity fusion.

Discussion

Study 1b revealed that, among men, both the quality and
quantity of contact with women correlated with more

favorable attitudes toward women and, importantly, with
men’s willingness to engage in collective action in favor of
women’s rights. The relationship between positive contact
and collective action seems mediated (correlationally) by
perceived discrimination against women and fusion with the
feminist movement.

Studies 1a and 1b therefore showed that quality of contact
is associated with willingness to engage in collective action
for women’s rights in opposite ways for women and men.
Positive intergroup contact relates to less interest in collec-
tive action among women (a sedative effect) but to greater
commitment to gender equality among men.

The methodology we used in Studies la and 1b was
unable to directly establish causality. To address specifi-
cally the hypothesized causal role of perceived discrimina-
tion in the link between the quality of intergroup contact
and engagement in collective action, in the next two stud-
ies (Study 2a with women and Study 2b with men) we
experimentally manipulated the salience of perceived
discrimination.
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Figure 2. Study Ib (men’s sample).

Note. Path analysis from contact quality to collective action via perceived discrimination against women and fusion with the feminist movement.

Study 2a

Study 2a builds directly on the findings of Study la, which
indicate that women’s more positive contact with men nega-
tively relates to their willingness to engage in collective
action in part because such contact reduces perceptions of
personal discrimination. Specifically, in Study 2a, we com-
plemented our findings of correlational mediation in Study la
by, as recommended by Spencer et al. (2005), manipulating
the proposed mediator experimentally by varying the salience
of perceived personal discrimination. After assessing the
quality and quantity of contact, participants recalled either
past discrimination or an event unrelated to discrimination
using a procedure modeled after Remedios et al. (2012).

To the extent that higher quality contact produces less will-
ingness to engage in collective action for women’s equality
because it affects the way women think about personal dis-
crimination, we hypothesized that making personal discrimi-
nation salient by asking women to recall a past incident of
discrimination would lead to a relatively high level of will-
ingness to engage in collective action regardless of the quality
of women’s prior contact with men. Thus, we predicted a
Discrimination Salience X Contact Quality interaction, with
positive contact with men relating to less willingness to
engage in collective action when personal discrimination is
not made salient (replicating the relationship observed in
Study 1a) and, because it establishes the hypothesized ele-
ment (perceived discrimination), a nonsignificant, or at least
substantially weaker, effect of positive contact when personal
discrimination is made salient. As in Study la, we also pre-
dicted that this effect would be serially mediated by perceived
personal discrimination and identity fusion with the feminist
movement, although an effect for fusion would still represent,
as in Study la, correlational mediation.

Method

Participants. Three hundred and five Spanish women (M, o =

32.10) were recruited using a snowball technique, such that

the undergraduates who participated in the previous studies
asked their Spanish acquaintances to participate on voluntary
basis. A sensitivity analysis revealed that such sample size
could detect a minimum difference between slopes of .22
assuming an alpha criterion of .05 and 80% power.

Procedure. Participants first indicated the quantity and qual-
ity (oo = .85) of the contact they had with men as in previous
studies. Next, participants were randomly assigned to the
discrimination salience or no-salience condition. Partici-
pants in the salience condition read that people may be a
victim of discrimination based on different reasons, even
though some individuals deny being personally discrimi-
nated. Then, participants described a situation where they
were personally discriminated for being a woman. All par-
ticipants except one were able to describe one or several situ-
ations. The results do not change significantly if that
participant is excluded from the analyses. Participants in the
no-salience condition were asked to describe their last two
trips to work or study center.

Then, participants responded to the measures used in
Study la of perceived personal discrimination, oo = .88,
fusion with the feminist movement, a. = .91, willingness to
engage in collective action, a. = .82, and attitudes toward
women and toward men, o. = .89.

Results

Correlations. Table 3 shows the bivariate correlations and
descriptive statistics within the no-salience (Panel A) and
salience (Panel B) conditions and across conditions (Panel
C). Within the no-salience condition, contact quality corre-
lated negatively with perceived personal discrimination,
fusion, and collective action. However, those correlations
were not significant in the salience condition. Contact qual-
ity correlated positively with attitudes toward men in both
conditions. Contact quantity only correlated positively with
quality and attitudes toward men regardless of condition.
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Table 3. Study 2a. Bivariate Correlations Among Measures of Contact of Women With Men, Discrimination, Fusion, Attitudes and

Willingness to Engage in Collective Action.

M SD l. 2 3 4, 5 6
A. No-salience condition
I. Quantity 6.81 2.36 — — — — — —
2. Quality 5.63 1.02 21 — — — — —
3. Personal discrimination 3.74 1.76 .06 —27%* — — — —
4. Fusion 3.56 1.56 .07 -.20% .60%* — — —
5. Collective action 5.14 1.49 .09 =.30%* 6% ik — —
6. Attitudes women 74.17 17.52 .06 .02 22%% 22%% 29%* —
7. Attitudes men 61.65 16.85 36%* 33%* —.28%* -.l6f =1 7* 27%*
B. Salience condition
I. Quantity 6.62 2.36 — — — — — —
2. Quality 5.60 .16 .30%* — — — — —
3. Personal discrimination 4.39 1.70 .03 -.05 — — — —
4. Fusion 4.10 1.47 .08 -.10 55%* — — —
5. Collective action 5.54 1.43 .14 .03 A48%* 58** — —
6. Attitudes women 76.21 14.73 .10 Nl A7* 26%* A7 —
7. Attitudes men 62.23 18.69 ik 4% —.29%* —23%* -.17* 30%*
C. Correlations across the two discrimination salience conditions
I. Quantity 6.72 2.36 — — — — — —
2. Quality 5.62 1.09 26%* — — — — —
3. Personal discrimination 4.05 1.76 .03 = | 5% — — — —
4. Fusion 3.82 1.54 .07 - | 5% 59%* — — —
5. Collective action 5.34 1.47 .10 -1 3* 56%* 65%* — —
6. Attitudes women 75.17 16.22 .07 .06 2% 24k 24 —
7. Attitudes men 61.93 17.74 28%* 37wk =27k o P —. 6% 28%*

tp = .051. *p < .05, **p <.0l.

Regression analyses. We performed a regression analysis on
each dependent variable considering quality (centered), condi-
tion (0 no-salience, 1 salience), and the two-way interaction as
predictors, and contact quantity and age as covariates. For the
sake of brevity, we only present the statistics of the most impor-
tant results. The detailed results can be found in Table 2 of SM.

Personal discrimination. A significant interaction between
quality and condition emerged, B = .17, b = 0.36, p = .034,
95% CI = [0.03, 0.70]. The negative effect of contact qual-
ity on perceived personal discrimination was significant in
the no-salience condition, B = —.31, b = —0.51, p < .001,
95% CI = [-0.76, —0.25], but not in the salience condition,
p = .220, when women recalled having been victim of dis-
crimination. There was, in addition, a significant effect for
the salience condition, § = .14, b = 0.49, p = .009, 95%
CI = [0.12, 0.85]. Participants in the salience condition
perceived greater personal discrimination than did those in
the no-salience condition (see Figure 3). Overall, women
who reported more positive (quality) contact with men and
women older in age reported less discrimination.

Fusion. This regression yielded a significant effect for the
salience condition, = .13, b = 0.40, p = .015, 95% CI =
[0.08, 0.72]. Women who recalled an episode of discrimina-

tion were more fused than did those in the no-salience condi-
tion. Overall, women who reported more positive (quality)
contact with men, B = —.25, b = —0.35, p = .002, 95% CI =
[-0.58, —0.13], and women older in age reported less fusion.

Collective action. A significant effect of the interaction
between quality and condition emerged, B = .24, b = 0.44,
p = .002, 95% CI = [0.16, 0.72]. The negative effect of
quality on collective action was significant in the no-salience
condition, § = —.36, b = —0.49, p < .001, 95% CI = [-0.70,
—0.28], but not in the salience condition, p = .614. The sim-
ple effects of quality, and age, were also significant, whereas
the effects of condition and quantity were marginal.

Attitudes toward women. We only found a significant
effect of age, such that women older in age reported more
negative attitudes toward women.

Attitudes toward men. This regression yielded significant
effects of quality, B = .29, b = 4.79, p < .001, 95% CI =
[2.26, 7.32], and quantity, B = .21, b = 1.60, p < .001, 95%
CI =10.79, 2.40]. Women who reported more positive (qual-
ity) or more frequent (quantity) contact with men expressed
more positive attitudes toward them. The effect of age was
also significant.
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Figure 3. Study 2a (women’s sample).

Note. Interaction of condition and quality on perceived personal discrimination, fusion with the feminist movement and collective action.

Mediational analysis. Lench et al. (2014) recommend using
manipulation checks within mediation analyses to properly
establish the causal role of the intended mental state in pro-
ducing the outcome. Following their recommendation, we
tested the model depicted in Figure 4 in which the interaction
of quality and condition affected collective action via per-
ceived personal discrimination and fusion with the feminist
movement serially. Although the simple effects of quality
and condition were included in the model as well as contact
quantity and age as covariates, we did not represent all paths
to simplify the figure. The serial indirect effect via personal
discrimination and fusion was significant in the no-salience
condition, § = —.08, b = —0.10, 95% CI = [-0.16, —0.04],
but not in the salience condition (see Table 1 of SM). Besides,
the indirect effect via discrimination alone was also signifi-
cant in the no-salience condition, p = —.07, b = —0.10, 95%
CI = [-0.16, —0.03], but not in the salience condition. This
model presented adequate fit indices (CFI = 1.00, TLI =
1.006, RMSEA < .001, and SRMR = .010).

Discussion

Study 2a demonstrated, as predicted, that the effect of quality
of contact of women with men on willingness to engage in
collective action in favor of women’s rights is moderated by
the activation of past episodes of personal gender discrimi-
nation, demonstrating the causal influence of the salience of
personal discrimination. The results in the no-salience condi-
tion replicated the pattern of relationships we obtained in
Study la in that women who reported more favorable contact
with men were less willing to engage in collective action for
women’s rights. Also replicating previous findings, the rela-
tionship between quality and collective action appeared to be
serially mediated by perceived personal discrimination and
fusion in the no-salience condition. By contrast, when

women recalled an experience of personal discrimination,
the association between positive contact and collective action
was not significant. As expected, though, stronger percep-
tions of discrimination were associated with greater fusion,
which was related to greater willingness to engage in collec-
tive action. The absence of mediation in this case occurred
because when the proposed mediator (perceived discrimina-
tion) was made salient, quality of contact, as anticipated, did
not predict collective action.

Study 2b

Study 2b builds on the findings of Study lb, which sug-
gested that men’s more positive contact with women posi-
tively relates to their willingness to engage in collective
action in part because such contact increases perceptions of
discrimination against women. In Study 2b, we asked par-
ticipants to recall either past discrimination against women
or an event unrelated to discrimination. We expected a
Discrimination Salience X Contact Quality interaction,
with positive contact with women relating to more willing-
ness to engage in collective action when discrimination is
not made salient (replicating Study 1b) and a nonsignifi-
cant, or at least substantially weaker, effect of positive con-
tact when discrimination is salient. As in Study 1b, we also
predicted that this effect would be serially mediated by per-
ceived discrimination against women and fusion with the
feminist movement.

Method

Participants. Two hundred and twenty-five Spanish men
(M, . = 41.81) participated on voluntary basis. Sample size
was not determined a priori. Anticipating a low response
rate, we invited all male participants (» = 986) that had
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Figure 4. Study 2a (women’s sample).

Note. Path analysis from the interaction between contact quality and condition to collective action via perceived personal discrimination and fusion with
the feminist movement. The no-salience condition was coded as 0 and the salience condition was coded as |.

previously participated in studies about different topics
during the previous year who indicated their willingness to
volunteer for future research. A sensitivity analysis revealed
that such sample size could detect a minimum difference
between slopes of .19 assuming an alpha criterion of .05
and 80% power.

Procedure. Participants first indicated the quantity and qual-
ity (o = .85) of the contact they had with women as in previ-
ous studies. Then, they were assigned to the no-salience or
salience condition. Participants in the salience condition
were asked to describe a situation where they personally wit-
nessed a discriminatory treatment toward one or more
women. Thirteen participants out of 109 were not able to
describe such a situation. The results do not change signifi-
cantly if these participants are excluded from the analyses.
Participants in the no-salience condition were asked to
describe their last two trips to work or study center.

Then, participants responded to the measures used in
Study 1b of perceived discrimination against women, o =
.89, fusion with the feminist movement, o. = .92, willingness
to engage in collective action, o. = .90, and attitudes toward
women, o. = .84, and toward men, o. = .85.

Results

Correlations. In Table 4, we present the bivariate correlations
within the no-salience (Panel A) and salience (Panel B) condi-
tions and across conditions (Panel C). Within the no-salience
condition, contact quality correlated positively with perceived
discrimination against women, fusion, and collective action.
However, those correlations were not significant in the
salience condition. Contact quality correlated positively with
attitudes toward men in both conditions. Contact quantity only
correlated positively with quality in the no-salience condition
and with fusion in the salience condition.

Table 4. Study 2b. Bivariate Correlations among Measures of Contact of Men with Women, Discrimination, Fusion, Attitudes and

Willingness to Engage in Collective Action.

M SD l. 2 3 4. 5 6
A. No-salience condition
I. Quantity 8.09 1.80 — — — — — —
2. Quality 6.20 0.77 34k — — — — —
3. Women discrimination 5.83 1.36 12 35k — — — —
4. Fusion 3.08 1.59 .10 32wk 55%* — — —
5. Collective action 4.54 1.69 16 33wk 56%* 61%* — —
6. Attitudes women 73.94 17.09 -0l 27%* 21* 12 33%* —
7. Attitudes men 61.33 18.42 .02 .10 -.07 -.09 .14 55k
B. Salience condition
I. Quantity 823 1.96 — — — — — —
2. Quality 6.12 1.08 .10 — — — — —
3. Women discrimination 5.84 1.37 A3 .05 — — — —
4. Fusion 3.01 1.49 22% .04 43 — — —
5. Collective action 4.69 |.44 12 .08 55%% 59%* — —
6. Attitudes women 74.85 16.45 .07 14 -.03 -.02 .20%* —
7. Attitudes men 62.60 16.35 .08 -.04 =13 -7t -.07 58%*

(continued)
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Table 4. (continued)

M SD . 2 3 4, 5 [3
C. Correlations across the two discrimination salience conditions
I. Quantity 8.16 1.88 — — — — — —
2. Quality 6.16 0.93 .20%* — — — — —
3. Personal discrimination 5.83 1.36 13 . 18%* — — — —
4. Fusion 3.05 1.54 6% 6% A49%* — — —
5. Collective action 461 1.57 4% 19%* S55%* 60** — —
6. Attitudes women 74.38 16.75 .03 9k .10 06 27%* —
7. Attitudes men 61.95 17.42 .05 .02 -.10 -3 .06 56%*
th = .076. % < .05. ¥p <.0l.
Perceived discrimination Fusion Collective action
7 7 7
6 - - 6 6
—
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Figure 5. Study 2b (men’s sample).

Note. Interaction of condition and quality on perceived discrimination against women, fusion with the feminist movement and collective action.

Regression analyses. We performed a regression analysis on
each dependent variable considering quality (centered), con-
dition (0 no-salience, 1 salience), and the two-way interaction
as predictors, and contact quantity and age as covariates. The
detailed results can be found in Table 3 of SM.

Perceived discrimination against women. A significant effect
of the interaction between quality and condition emerged,
B =-29b=-052,p=.010,95% CI = [-0.92, —0.12].
The positive effect of contact quality on perceived discrimi-
nation against women was significant in the no-salience
condition, B = .39, b = 0.58, p < .001, 95% CI = [0.25,
0.90], but not in the salience condition, p = .647, when men
recalled experiences of discrimination against women. Over-
all, men who reported more positive (quality) contact with
women perceived more discrimination against them. The

simple effects of quantity and condition were not significant
in any regression (see Figure 5).

Fusion. The interaction between quality and condition had
a significant effect, § = —.26, b = —0.54, p = .018, 95%
CI = [-0.99, —0.09]. The positive effect of contact quality
on fusion was significant in the no-salience condition, 3 =
35, b = 0.58, p = .002, 95% CI = [0.21, 0.95], but not in
the salience condition, p = .770. Overall, men who reported
more positive (higher quality) contact with women and
younger men reported greater fusion.

Collective action. A significant effect of the interaction
between quality and condition emerged, § = —.28, b =
—-0.59, p = .011, 95% CI = [-1.04, —0.14]. The positive
effect of contact quality on collective action was significant



Personality and Social Psychology Bulletin 00(0)

Women

0.52**

discrimination

-0.52%*

Quality x

-0.59* (-0.17)

Fusion

0.38*** 0.42%**

Collective

Condition

action

Figure 6. Study 2b (men’s sample).

Note. Path analysis from the interaction between contact quality and condition to collective action via perceived discrimination against women and fusion
with the feminist movement. The no-salience condition was coded as 0 and the salience condition was coded as |.

in the no-salience condition, B = .40, b = 0.68, p < .001,
95% CI = [0.31, 1.05], but not in the salience condition, p =
.516. Overall, men who reported more positive (quality) con-
tact with women were more willing to engage in collective
action, whereas men older in age reported less willingness.

Attitudes toward women. Only a significant effect of qual-
ity emerged, B = .34, b = 6.19, p = .003, 95% CI = [2.12,
10.25], indicating that men who reported more positive
(quality) contact with women expressed more positive atti-
tudes toward them.

Attitudes toward men. No significant effects emerged.

Mediational analysis. Based on previous results, we tested
the model depicted in Figure 6 in which the interaction of
quality and condition affected collective action via per-
ceived discrimination against women and fusion with the
feminist movement serially. The serial indirect effect via
perceived discrimination and fusion was significant in the
no-salience condition, 3 = .07, b = 0.12, 95% CI = [0.04,
0.21], but not in the salience condition (see Table 1 of SM).
Besides, the indirect effect via discrimination alone was also
significant in the no-salience condition, p = .13, 5 = 0.22,
95% CI = [0.08, 0.36], but not in the salience condition.
This model presented adequate fit indices (CFI = 1.00, TLI
= 0.996, RMSEA = .014, and SRMR = .009).

Discussion

Study 2b demonstrated that while the manipulation of the
salience of discrimination did not have an overall effect on
perceived discrimination, fusion, or collective action, it did,
as predicted, moderate the effect of quality of contact of men
with women on willingness to engage in collective action in
favor of women’s rights. Making discrimination salient,
compared to the no-salience condition, produced slightly
stronger perceptions of discrimination, fusion, and willing-
ness to engage in collective action for men whose quality of
contact was relatively low but tended to reduce them for men

whose contact quality was high (see Table 4 of SM for
details). Consistent with the findings of Study 1b, men who
reported more favorable contact with women were more
willing to engage in collective action for women’s rights, and
this effect appeared to be serially mediated by perceived dis-
crimination against women and fusion only when discrimi-
nation was not salient. By contrast, when men were asked to
recall an experience of discrimination against women the
association between positive contact and collective action
was not significant. In this condition, greater perceived dis-
crimination related to greater fusion, and greater fusion was
associated with more willingness to engage in collective
action, but quality of contact no longer predicted collective
action when discrimination was made salient. Attitudes
toward both women and men were not affected by the dis-
crimination salience manipulation.

General Discussion

A growing number of studies have considered the potentially
complex influence of social contact between groups on inter-
group relations. The present research extended previous
work on this topic, which has focused largely on ethnic and
race relations, to understand the distinct dynamics of rela-
tions between men and women, a distinctive form of inter-
group relations of fundamental importance in social life. In
addition, we considered the perspectives of both the socially
disadvantaged group (women) and the advantaged group
(men), which is particularly noteworthy because successful
social change often requires the coordinated responses of
both groups. Understanding factors that promote social
change by members of advantaged groups on behalf of dis-
advantaged groups is also particularly valuable because they
have greater resources, may be less likely to receive the
backlash for their efforts, and can more readily mobilize
other advantaged-group members as allies (Iyer & Ryan,
2009; Selvanathan et al., 2020).

Consistent with the substantial literature supporting con-
tact theory (Pettigrew & Tropp, 2011), positive contact by
women with men was associated with more favorable
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attitudes toward men (Studies la and 2a) and more positive
contact by men with women was related to more favorable
attitudes toward women (Studies 1b and 2b). However, higher
quality contact relates to collective action in opposite ways
for men and women. Specifically, supportive of the position
that intergroup contact can undermine interest in collective
action among members of disadvantaged groups (e.g., Saguy
et al., 2009; Tausch et al., 2015), we found that women who
reported higher quality contact with men were less willing to
engage in collective action for women’s rights (Studies la
and 2a). By contrast, men who had more favorable contact
with women expressed greater willingness to engage in col-
lective action for women’s rights (Studies 1b and 2b), which
is in line with previous results (Reimer et al., 2017).

In addition to demonstrating these different effects of
positive intergroup contact for women and men, the present
research contributes theoretically to the study of intergroup
relations by further illuminating the processes through which
intergroup contact can influence engagement in collective
action. In particular, our findings support the role of per-
ceived discrimination in these dynamics. Perceived discrimi-
nation against women as a group was positively correlated,
for both men and women, with willingness to engage in col-
lective action for women’s rights, consistent with previous
work (van Zomeren et al., 2008). For men, perception of dis-
crimination against women seemed to explain why more
positive contact with women promotes intentions to partici-
pate in collective action for equality. Among women, how-
ever, our results indicated the particularly important role of
perceived personal discrimination in the link between more
positive contact with men and less willingness to engage in
collective action for equality. Studies 2a and 2b, which
manipulated the salience of gender discrimination, provided
more direct experimental evidence of the causal role of this
hypothesized mediator. Making discrimination salient nulli-
fied the effects of positive contact on willingness to engage
in collective action for both women and men. When women
became aware of past personal discrimination, the sedative
effects of positive contact with men vanished and they
increased their inclination to act for equality. In the case of
men, however, the salience of discrimination did not increase
willingness to engage in collective action, possibly due to the
emergence of defensive reactions in those reporting higher
quality. A tentative explanation would be that the salience of
discrimination forced them to focus on their own privilege,
which is uncomfortable. In fact, Droogendyk et al. (2016)
point out that many advantaged-group allies tend to consider
only the plight of the disadvantaged without recognizing the
flipside, their own privilege, because doing so might ques-
tion the legitimacy of their accomplishments and perhaps
their integrity.

Three valuable directions for future research involve fur-
ther examination of the influence of contact and fusion, as
well as considering a more expansive view of differences in
intergroup dynamics. In all four studies, reflecting our

interest in the cumulative effects of the quality and quantity
of contact, we assessed, rather than manipulated, contact.
Indeed, only 5% of studies of Pettigrew and Tropp’s (2006)
meta-analysis involved experimental manipulations of con-
tact. We acknowledge the value of further testing the effects
of contact using other approaches, such as with longitudinal
designs and experimental manipulations. Longitudinal
designs, which can test the effects over time of contact expe-
riences on collective action intentions and/or actual engage-
ment in activities, can strengthen causal interpretations of the
cumulative effects of contact between women and men
(Hewstone et al., 2014). In addition, quality and quantity of
contact have been manipulated experimentally in specific
interpersonal exchanges, for example, by varying the func-
tional nature of the relationship between members of differ-
ent groups (e.g., Saguy et al., 2009). While the impact of
such incremental experiences may be limited in the particu-
lar context of gender relations because of the vast reservoir
of past experiences in interactions between women and men,
manipulating the favorability of intergroup contact (e.g., by
varying the way a confederate behaves) may still have some
measurable effects, particularly when responses are assessed
in the immediate context or if such interactions are arranged
to occur repeatedly over time, particularly in naturalistic set-
tings (see Maclnnis & Page-Gould, 2015).

Our work also extends previous research on collective
action by considering the role of identity fusion (see Gomez
et al., 2020) in the relationship between contact and willing-
ness to engage in collective action. Consistent with previous
research showing that sharing painful experiences with oth-
ers produces identity fusion (Whitehouse et al., 2017), we
found that greater personal discrimination for women and
perceived discrimination against women for men related to
greater fusion with the feminist movement when discrimina-
tion was not salient. In Studies la and 1b and in the no-
salience conditions of Studies 2a and 2b, we further found
that fusion statistically mediated the effect of perceived dis-
crimination on collective action. We caution, however, that
we did not include additional studies that directly manipu-
lated fusion, and thus, our evidence for serial mediation is
correlational. Thus, future research might test the potential
causal effect of identity fusion in the process more directly
by manipulating it experimentally.

We also note that the effect of women’s positive contact
with men on collective action appeared to be mediated by per-
sonal discrimination and identity fusion, but not by group dis-
crimination. The emphasis on the personal self and on the
synergy between the personal and social identity that charac-
terizes fusion theory (Gémez et al., 2011; Swann et al., 2012)
could explain why personal discrimination—an individual
factor—is more predictive of fusion with the feminist move-
ment than discrimination against women—a group factor.

Beyond considering differences in social advantages, as a
third direction for future work, research might also consider
how other distinctive aspects of group experiences and
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identities may affect the ways contact influences collective
action intentions. For example, Techakesari et al. (2017)
found that recalling a supportive interaction with a hetero-
sexual friend increased collective action intentions among
gay men but reduced them among lesbian women. Thus,
expanding knowledge of the factors contributing to the dif-
ferences, as well as the similarities, across intergroup con-
texts in what motivates people to engage in collective action
can contribute substantially to a more comprehensive repre-
sentation of intergroup dynamics.

We also acknowledge other limitations of the current
research that might be addressed by additional work. We did
not directly assess subsequent behavioral involvement but
rather self-reported willingness to engage in collective
action. However, the measure we used has direct precedent
in the literature (Duncan, 1999) and is similar to a range of
other commonly used measures in the study of collective
action (e.g., Reimer et al., 2017). In addition, we recognize
that effect sizes are modest, indicating that additional factors
may be involved in how positive intergroup contact can
relate to collective action. One likely candidate is the per-
ceived legitimacy of disparities in resources between women
and men (Iyer & Ryan, 2009). For example, men who per-
ceive these disparities as relatively legitimate would likely
display a weaker link with collective action because they see
women’s lower resources as more just and may see episodes
of discrimination as isolated incidents rather than as evi-
dence of systemic injustice.

In conclusion, the current research illustrates, while recog-
nizing the distinctive facets of different types of relations, the
value of theoretically integrating research on gender and on
other forms of intergroup relations. Drawing on both litera-
tures potentially informs researchers with different primary
interests and perspectives of additional factors (e.g., fusion,
quality and valence of intergroup contact generally, benevo-
lent forms of bias) and guide interventions that capitalize on
the different experiences, influences, and goals of the women
and men and of members of socially advantaged and disad-
vantaged groups more generally, to mobilize them in a coor-
dinated fashion to create more equal and just societies.

Declaration of Conflicting Interests

The author(s) declared no potential conflicts of interest with respect
to the research, authorship, and/or publication of this article.

Funding

The author(s) disclosed receipt of the following financial support for
the research, authorship, and/or publication of this article: For support,
we thank the Spanish Ministry of Science, Innovation and Universities
(grants RTI12018-098576-A-100 and RTI12018-093550-B-100). These
sponsors had no part in the design or performance of our studies.

ORCID iD

Alexandra Vazquez https://orcid.org/0000-0002-6040-9102

Supplemental Material

Supplemental material is available online with this article.

References
Ashokkumar, A., Talaifar, S., Fraser, W. T., Landabur, R.,
Buhrmester, M., Gémez, A., . .. Swann, W. B., Jr. (2020).

Censoring political opposition online: Who does it and why.
Journal of Experimental Social Psychology, 91, Article
104031.

Becker, J. C., & Wright, S. C. (2011). Yet another dark side of
chivalry: Benevolent sexism undermines and hostile sex-
ism motivates collective action for social change. Journal of
Personality and Social Psychology, 101, 62-77.

Becker, J. C., Wright, S. C., Lubensky, M. E., & Zhou, S. (2013).
Friend or ally: Whether cross-group contact undermines col-
lective action depends on what advantaged group members say
(or don’t say). Personality and Social Psychology Bulletin, 39,
442-455.

Besta, T., Jaskiewicz, M., Kosakowska-Berezecka, N., Lawendowski,
R., & Zawadzka, A. M. (2018). What do I gain from joining
crowds? Does self-expansion help to explain the relationship
between identity fusion, group efficacy and collective action?
European Journal of Social Psychology, 48, 0152-0167.

Binder, J., Zagefka, H., Brown, R., Funke, F., Kessler, T.,
Mummendey, A., ... Leyens, J.-P. (2009). Does contact
reduce prejudice or does prejudice reduce contact? A longitudi-
nal test of the contact hypothesis among majority and minority
groups in three European countries. Journal of Personality and
Social Psychology, 96, 843—856.

Cakal, H., Hewstone, M., Schwir, G., & Heath, A. (2011). An
investigation of the social identity model of collective action
and the “sedative” effect of intergroup contact among Black
and White students in South Africa. British Journal of Social
Psychology, 50, 606—627.

Carney, D. R., Banaji, M. R., & Krieger, N. (2010). Implicit mea-
sures reveal evidence of personal discrimination. Self and
Identity, 9, 162—-176.

Cislak, A., Formanowicz, M., & Saguy, T. (2018). Bias against
research on gender bias. Scientometrics, 115, 189-200.

Dixon, J., Durrheim, K., Tredoux, C., Tropp, L., Clack, B., &
Eaton, L. (2010). A paradox of integration? Interracial contact,
prejudice reduction, and perceptions of racial discrimination.
Journal of Social Issues, 66, 401-416.

Dixon, J., Levine, M., Reicher, S., & Durrheim, K. (2012).
Beyond prejudice: Relational inequality, collective action,
and social change revisited. Behavioral and Brain Sciences,
35,451-466.

Dovidio, J. F., Love, A., Schellhaas, F. M. H., & Hewstone, M.
(2017). Reducing intergroup bias through intergroup con-
tact: Twenty years of progress and future directions. Group
Processes & Intergroup Behavior, 20, 606—620.

Droogendyk, L., Wright, S. C., Lubensky, M., & Louis, W. R.
(2016). Acting in solidarity: Cross-group contact between
disadvantaged group members and advantaged group allies.
Journal of Social Issues, 72, 315-334.

Droogendyk, L. M. (2015). The role of supportive contact in
increasing collective action engagement among disadvantaged
group members [Unpublished doctoral dissertation], Simon


https://orcid.org/0000-0002-6040-9102

Vdzquez et al.

I5

Fraser University, Burnaby, Canada. http://summit.sfu.ca/sys-
tem/files/iritems1/15369/etd8897 LDroogendyk.pdf

Duncan, L. E. (1999). Motivation for collective action: Group con-
sciousness as mediator of personality, life experiences, and
women’s rights activism. Political Psychology, 20, 611-635.

Falcon, L. (1984, May 21) Kate Millet: “El amor ha sido el opio
de las mujeres.” El Pais. https://elpais.com/diario/1984/05/21/
sociedad/453938405_850215.html

40dB. (2019, March 4). El feminismo es cosa de las jovenes (v de
sus abuelas). El Pais. https://elpais.com/sociedad/2019/03/03/
actualidad/1551638433 568255.html

Glick, P., & Fiske, S. T. (1996). The ambivalent sexism inven-
tory: Differentiating hostile and benevolent sexism. Journal of
Personality and Social Psychology, 70, 491-512.

Glick, P., Lameiras, M., Fiske, S. T., Eckes, T., Masser, B., Volpato,
C., ... Castro, Y. R. (2004). Bad but bold: Ambivalent atti-
tudes toward men predict gender inequality in 16 nations.
Journal of Personality and Social Psychology, 86, 713—728.

Goémez, A., Brooks, M. L., Buhrmester, M. D., Vazquez, A., Jetten,
J., & Swann, W. B, Jr. (2011). On the nature of identity fusion:
Insights into the construct and a new measure. Journal of
Personality and Social Psychology, 100, 918-933.

Goémez, A., Chinchilla, J., Vazquez, A., Lopez-Rodriguez, L.,
Paredes, B., & Martinez, M. (2020). Recent advances, mis-
conceptions, untested assumptions, and future research agenda
for identity fusion theory. Social and Personality Psychology
Compass, 14, Article e12531.

Goémez, A., Tropp, L. R., Vazquez, A., Voci, A., & Hewstone, M.
(2018). Depersonalized extended contact and injunctive norms
about cross-group friendship impact intergroup orientations.
Journal of Experimental Social Psychology, 76, 356-370.

Haddock, G., Zanna, M. P., & Esses, V. M. (1993). Assessing the
structure of prejudicial attitudes: The case of attitudes toward
homosexuals. Journal of Personality and Social Psychology,
65, 1105-1118.

Hayward, L. E., Tropp, L. R., Hornsey, M. J., & Barlow, F. K.
(2017). Toward a comprehensive understanding of intergroup
contact: Descriptions and mediators of positive and negative
contact among majority and minority groups. Personality and
Social Psychology Bulletin, 43, 347-364.

Hewstone, M., Lolliot, S., Swart, H., Myers, E., Voci, A., Al
Ramiah, A., & Cairns, E. (2014). Intergroup contact and
intergroup conflict. Peace and Conflict: Journal of Peace
Psychology, 20, 39-53.

Iyer, A., & Ryan, M. K. (2009). Why do men and women challenge
gender discrimination in the workplace? The role of group sta-
tus and in-group identification in predicting pathways to col-
lective action. Journal of Social Issues, 65, 791-814.

Jackman, M. R. (1994). The velvet glove: Paternalism and conflict in
gender, class, and race relations. University of California Press.

Jost, J. T., Becker, J., Osborne, D., & Badaan, V. (2017). Missing
in (collective) action: Ideology, system justification, and the
motivational antecedents of two types of protest behavior.
Current Directions in Psychological Science, 26, 99—108.

Kunst, J. R., Dovidio, J. F., & Thomsen, L. (2019). Fusion with polit-
ical leaders predicts willingness to persecute immigrants and
political opponents. Nature Human Behaviour, 3, 1180-1189.

Lench, H. C., Taylor, A. B., & Bench, S. W. (2014). An alternative
approach to analysis of mental states in experimental social
cognition research. Behavior Research Methods, 46, 215-228.

Louis, W. R., Thomas, E., Chapman, C. M., Achia, T., Wibisono,
S., Mirnajafi, Z., & Droogendyk, L. (2019). Emerging research
on intergroup prosociality: Group members’ charitable giving,
positive contact, allyship, and solidarity with others. Social and
Personality Psychology Compass, 13, Article €12436.

Maclnnis, C. C., & Hodson, G. (2019). Extending the benefits of
intergroup contact beyond attitudes: When does intergroup
contact predict greater collective action support? Journal of
Theoretical Social Psychology, 3, 11-22.

Maclnnis, C. C., & Page-Gould, E. (2015). How can intergroup
interaction be bad if intergroup contact is good? Exploring and
reconciling an apparent paradox in the science of intergroup
relations. Perspectives on Psychological Science, 10, 307-327.

Miller, N. (2002). Personalization and the promise of contact the-
ory. Journal of Social Issues, 58, 387—410.

Paluck, E. L., Green, S. A., & Green, D. P. (2018). The contact
hypothesis re-evaluated. Behavioural Public Policy, 3, 129—
158.

Pettigrew, T. F., & Tropp, L. R. (2006). A meta-analytic test of
intergroup contact theory. Journal of Personality and Social
Psychology, 90, 751-783.

Pettigrew, T. F., & Tropp, L. R. (2011). When groups meet: The
dynamics of intergroup contact. Psychology Press.

Quinn, K. A., Roese, N. J., Pennington, G. L., & Olson, J. M. (1999).
The personal/group discrimination discrepancy: The role of
informational complexity. Personality and Social Psychology
Bulletin, 25, 1430—1440.

Radke, H. R. M., Hornsey, M. J., & Barlow, F. K. (2016). Barriers
to women engaging in collective action to overcome sexism.
American Psychologist, 71, 863—874.

Reimer, N. K., Becker, J. C., Benz, A., Christ, O., Dhont, K.,
Klocke, U., . . . Hewstone, M. (2017). Intergroup contact and
social change: Implications of negative and positive contact
for collective action in advantaged and disadvantaged groups.
Personality and Social Psychology Bulletin, 43(1), 121-136.

Remedios, J. D., Chasteen, A. L., & Pack, J. D. (2012). Not all
prejudices are experienced equally: Comparing experiences of
racism and sexism in female minorities. Group Processes &
Intergroup Relations, 15,273-287.

Saguy, T., Shchori-Eyal, N., Hasan-Aslih, S., Sobol, D., & Dovidio, J.
F. (2016). The irony of harmony: Past and new development. In
L. Vezzali & S. Stathi (Eds.), Intergroup contact theory: Recent
developments and future directions (pp. 53—71). Routledge.

Saguy, T., Tausch, N., Dovidio, J. F., & Pratto, F. (2009). The irony
of harmony: Intergroup contact can produce false expectations
for equality. Psychological Science, 20, 114-121.

Schmitt, M. T., Branscombe, N. R., Kobrynowicz, D., & Owen, S.
(2002). Perceiving discrimination against one’s gender group
has different implications for well-being in women and men.
Personality and Social Psychology Bulletin, 28, 197-210.

Selvanathan, H. P., Lickel, B., & Dasgupta, N. (2020). An inte-
grative framework on the impact of allies: How identity-based
needs influence intergroup solidarity and social movements.
European Journal of Social Psychology. Advance online pub-
lication. https://doi.org/10.1002/ejsp.2697.

Simon, B., & Klandermans, B. (2001). Politicized collective iden-
tity: A social psychological analysis. American Psychologist,
56,319-331.

Sobol, D., Shchori-Eyal, N., & Saguy, T. (2016). Harmony in
close-relationships contributes to the persistence of gender


http://summit.sfu.ca/system/files/iritems1/15369/etd8897_LDroogendyk.pdf
http://summit.sfu.ca/system/files/iritems1/15369/etd8897_LDroogendyk.pdf
https://elpais.com/diario/1984/05/21/sociedad/453938405_850215.html
https://elpais.com/diario/1984/05/21/sociedad/453938405_850215.html
https://elpais.com/sociedad/2019/03/03/actualidad/1551638433_568255.html
https://elpais.com/sociedad/2019/03/03/actualidad/1551638433_568255.html
https://doi.org/10.1002/ejsp.2697

Personality and Social Psychology Bulletin 00(0)

inequality. Cited in Saguy, T., Shchori-Eyal, N., Hasan-Aslih,
S., Sobol, D., & Dovidio, J. F. (2016). The irony of harmony:
Past and new development. In L. Vezzali & S. Stathi (Eds.),
Intergroup contact theory: Recent developments and future
directions (pp. 53—71). Routledge.

Spencer, S. J., Zanna, M. P., & Fong, G. T. (2005). Establishing a
causal chain: Why experiments are often more effective than
mediational analyses in examining psychological processes.
Journal of Personality and Social Psychology, 89, 845-851.

Stroebe, K., Dovidio, J. F., Barreto, M., Ellemers, N., & John,
M. S. (2011). Is the world a just place? Countering the nega-
tive consequences of pervasive discrimination by affirming
the world as just. British Journal of Social Psychology, 50,
484-500.

Swann, W. B., Jr., Jetten, J., Gomez, A., Whitehouse, H., & Bastian,
B. (2012). When group membership gets personal: A theory of
identity fusion. Psychological Review, 119, 441-456.

Tausch, N., Saguy, T., & Bryson, J. (2015). How does intergroup
contact affect social change? Its impact on collective action
and individual mobility intentions among members of a disad-
vantaged group. Journal of Social Issues, 71, 536-553.

Techakesari, P., Droogendyk, L., Wright, S. C., Louis, W. R., &
Barlow, F. K. (2017). Supportive contact and LGBT collec-
tive action: The moderating role of membership in specific

groups. Peace and Conflict: Journal of Peace Psychology, 23,
307-316.

Tropp, L. R., Hawi, D. R., Van Laar, C., & Levin, S. (2012).
Cross-ethnic friendships, perceived discrimination, and their
effects on ethnic activism over time: A longitudinal investiga-
tion of three ethnic minority groups. British Journal of Social
Psychology, 51,257-272.

van Zomeren, M., Postmes, T., & Spears, R. (2008). Toward an
integrative social identity model of collective action: A quanti-
tative research synthesis of three socio-psychological perspec-
tives. Psychological Bulletin, 134, 504-535.

Vezzali, L., Adrighetto, L., Capozza, D., Di Bernardo, G. A., &
Saguy, T. (2017). Discussing differences between groups: The
content of intergroup encounters and motivation for social
change among members of advantaged groups. Journal of
Theoretical Social Psychology, 1, 52-59.

Whitehouse, H., Jong, I., Buhrmester, M. D., Gémez, A., Bastian,
B., Kavanagh, C. M., . . . Gavrilets, S. (2017). The evolution
of extreme cooperation via shared dysphoric experiences.
Scientific Reports, 7, Article 44292.

Wright, S. C. (2010). Collective action and social change. In J.
F. Dovidio, M. Hewstone, P. Glick. & V. M. Esses (Eds.),
Handbook of prejudice, stereotyping, and discrimination (pp.
577-595). SAGE.



